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Get it done

Do you have skills?

You can get recognition for skills used while outside of a workplace, such as volunteering for a
community or sporting group. Tick the boxes below you feel comfortable with, whatever you
think each one means to you, and we can discuss and we can discuss the example workplace
activities for each skill.

You must select at least the 5 things you do best (whatever your skill level), at least 5 things you
are OK at, and at least the 5 things you don’t feel comfortable at all with are your worst. You can
tick more than 5 Best, OK or worst skills, but must at least 5 of each (15 total). The rest you can
leave blanks if you want to discuss them, or not sure what they mean. That happens too.
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Section 2 - Interact with others

Analysing Processes

Communicate for work (D[] | Establishing decision making scope (2)

[] [ [ | Recognizing communication systems, OO0 Applying decision-making processes (2)
practice and protocols

] [0 | Speaking and listening ][O | Recognising opportunities to develop
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Connect and work with others

Implementation Processes
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Adapted from the Core Skills for Work Developmental Framework by Inception Network Australia



https://www.dese.gov.au/skills-information-training-providers/core-skills-work-developmental-framework

